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FEFE sk, Jacobs Management School, Ph.D (&: Z2F4Y). 1996.

‘Student Achievement Award’ £4 (3£/72F)

Brigham Young University, Marriot School of Management, MBA (%3: OB/HR,
Quant Analysis, Business Policy). 1990. (%/RE=)

Sty Z4Yost BBA (M35 4d¥ett) 1984 & MA (3 OHAIE) 1986.
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LIMRA Int’l KOREA, CEO, 2006~2009

HEBH AL, QUAMZAIY, Chief Researcher

(g A2E2 32 JEUAMAE i T/F &), 2004~2006

Mercer HR Consulting, £At2, 2000 ~2004 (Mercer Delta Korea, St=Ii# ZAY)
HEBH AL, FFHEA, &M AR, 1997~2000

23S, Jacobs Management Center, Lecturer, 1994~1996
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> FQ Z9o| 20} : H XL AR Digital Transformation, 212}

ZABIE, CAraY, daa|(HR), 22ds 2 2|cid
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SHQARAL 23] 2 I CIAAEF(2006) 2EE SHQRZ| T A2l oY

2iit (2005~2006) HR A= L A|ARN/ES}/ LAFRA LF8E M2t

sipolA 2a2|M= (2005) SHAQIA SHE/EHE/HIt M= A ¥ &

& (1999.3~5), 223 & BPR (913 2 =& A1)

I8 QNAE £ (1998), 37| QAatlate| Mep &3

[SHEE/4EE(1997~1998), 22 L 7|58 (FAR2Y-7|222|H ArY)
A

# (1998~1999), =AYl & 22y 2=t
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Mercer Consulting & Mercer DELTA

R/271Y (2006). AAAIE A 1= L M|, L&/CEO AMAE 1=

eH0| 2 (WE|2) (2004). 22PHE & F22Y, HAARE, M&A M2F (PMI)
52 (2004). 2|CEHE, 22 M=, HRM, AFMEA S

UM (2003). HHAMAHE, HH 2, 2|EHANE, Hape

Ob4He (2002). HAIEA S37| dYH=F & HR & 227z 44

SK =32 (2002~2003). H3}22], HR Strategy, 2IEA7H, Assessment Center
ZHI7LE (2002). HR strategy and Organization Reorientation

Aet23 (2002). HapEE], QAAMHEH T 8, AHE| M 27

KTF (2001). Organizational Innovation, restructuring, 213 =24

SCH 28 (2000~2001). Human Capital Strategy; Executive compensation,
el et

KEC (2000~2002). ZZ|ZICt, Hatga|, MOIAM|E, A4 & HIt
QJ2t7tE(2000). Job based merit system; competency modeling; management
incentive; career development program; management assessment

OB M3 (2001). Z2|ZITh new pay system; A1t2z2]; competency modeling

KTB HWIEQ3 (2001~2002). XA Culture, MOIAMAE, Hataz|H =

Philips Electronics (2001). M&A related Due Diligences (L LCD Dept.)



® Daewoo Motors (2000). M&A related Due Diligences (Daewoo Auto, Capital, etc)
® Coaching & Business Advisory: Carrefour, ING Life, New York Life, Met Life,
Prudential Life, YNCC, Amway, &SFZ2IHI0/E], LHSASF etc.
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® 532 (2015). H&2=f new business modeling
MA[A ofo]eiM (2015). New Business Model

) M2 (2013~2015). S&7| 7040"113 -
) ZZHO|E (2014) 70-."7'_-*
) S4318t (2016). A7 43
) MZHITS (2017). A &S
EfHAD2|0}(2016). £ Z
) ofojoflA ZM (2016). HR 2
) AT (2015). 27| AP
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&% CHstw (2018) t’.‘j%*EHé—.*ﬂ_%"'-lé SUS d|NYEY 2 74E
HIMAHA 8 2 HMIHA| WAfst Z2HE (2013 ~ ?_UH). CHMCHs, &, MZHITS,
FUYA, BTC, (F) &3, HelMRIZ2(0f, AMLHO|0f, 2O0|AY, SIstH|of S

4N
fo
i
Ho

o ‘S87IY MHlA TR RHESYEH FEH L, REE7|9F 2IFEHZO| 2HA Lo
2ot A7, SE8AAET A 9& 23, 2011. pp. 59-85.

® “Management heterogeneity, competitive interaction groups, and firm

OF

performance”. Strategic Management Journal,\/ol.21, 2000. pp. 911-923 (84]:
Pegels, Carl & Song, Y.)

® “Theimpact of managerial characteristics on strategic assets management
capabilities”. Team Performance Management: An International Journal.\/ol. 6,
Number5/6, 2000. pp.97-106 (84 : Pegels, Carl)

® “Top management team impact on strategic assets accumulation capabilities”.
Management Decision. \/ol.38, No.10, 2000. pp. 694-710 (84 : Pegels, Carl)

® “Strategic use of profit pool”, Sokang Harvard Business Review. Sep-Oct, 1998. pp.
84-94.

® “Information technology investment on firm’s performance”, 2nd annual meeting of
AlS Conference, 1996 (84: Dos Santos, B. & Rao, H.)



“A measure of competitive advantage using data envelopment analysis”. Presented
at the symposium of Business Policy and Strateqy Division of the Academy of
Management National Meetings, August, 1995.

“A comparison of ordinal least square and ordered response model: Estimating
situational factors and dispositional factors as a determinant of job

satisfaction” Proceedings in the Research and Method Division of Academy of
Management National Meetings, 1994.
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o JAAFF (2013)
o HIYZFG: AIA ot HLYA 2= (2003)

o Lz 227101712 (2017)

Ph.D. Thesis

The relationship between top management team’s characteristics and firm’s

transformational capabilities: Two stage competence model (1996)



