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[ABSTRACT]

A Study on the Industrial Relations in the Public Sector in
America and Europe

Lee, Sang-Duk

It is the best part of two decades since a study of industnal relations
in the public sector looked at the international scene in the early part of
the 1980's. During the time which has passed since that study, attention
has been focussed upon perceived significant shifts in political attitudes
towards the public sector and in respect of the role of the public
employer. In particular, what is generally described as the phenomenon of
"privatization” has been viewed as dramatically recasting the role of the
State and its subsidiary public authorities in relation to the very
desirability of public involvement in productive industries, the need for (or
problems inherent in) overall national economic control through such
involvement or through the proportion of the overall national workforce
dependent upon the public as employer, and the always vexed problem of
guaranteeing so-called '"essential services" through legal or other
regulatory controls for designated sectors of the national economy.

In terms of the law. as a regulatory instrument within the public
sector, it has been seen that direct control is exercised by the State
through the legislative process and in the form of special decrees,
regulations, or prohibitions, which are not found (or, at the lowest, are
not found to anything like the same extent) in the "free collective
bargaining" arena of the private sector. The dual role of the State - as
public employer and as legislator - makes this a particularly significant
matter, especially when one observes the full armoury of State
intervention arraisned at the disposition of the employer party on the
industrial relations stage. Where collective bargaining is allowed to give
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rise to public sector collective agreement, the fruits of that bargaining
often require further formalised ratification processes, while some parts of
the classical content of collective bargains in the pnivate sector are
simply not left within the sphere of influence of the public sector parties.

The possibility of constructing a frame of reference in terms of a
"third sector” is offered, between "private" and "public, 1n order to "draw
a line between citizens as employees and citizens as consumers”.

In our couniry, however, each process of privatisation has not been
satisfactory. They have many problems within. And we should devote our

selves to Keep our own values of Asia
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