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Vitae 
SUNG MIN PARK, Ph.D.
Professor  
Department of Public Administration                            Email: sm28386@skku.edu
Graduate School of Governance                                     sm28386@gmail.com
Sungkyunkwan University, Faculty Hall #223                          
25-2, Sungkyunkwan-ro, Jongno-gu, Seoul,                         Phone: 02-760-0676 
110-745, Korea
EDUCATION
Ph.D. in Public Administration (05/2007)       

Department of Public Administration and Policy

School of Public and International Affairs (SPIA)    

The University of Georgia, Athens, GA
Concentration: Public Management; Public Human Resource Management; Public Administration 

      Theory; Quantitative Research Methods; Performance Management; Organizational Theory &    

      Behavior; Leadership & Motivation; Comparative Public Administration; Public Policy   

      Implementation & Evaluation

Dissertation: “Antecedents, Mediators, and Consequences of Leadership, Motivation, Commitment, and Managerial Reform Systems in the Public Sector: Three Public Management Research   

      Studies with Empirical Evidence from U.S. Federal and State Agencies.” 

      (Dissertation Chair: Dr. Hal G. Rainey)

[Dissertation was selected as the first runner-up for the 2007 Academy of Management  

 (AOM) PNP Division Best Dissertation Award]
Master of International Affairs (M.I.A.) (05/2002)
School of International and Public Affairs (SIPA)

Columbia University, New York, NY
Concentration: International Affairs Policy; Quantitative Analysis; Comparative Politics and Public Administration; East Asian Studies  
Bachelor of Arts (B.A.) (02/1997)
Department of Political Science & International Studies

College of Social Science

Yonsei University, Seoul, Korea 
Concentration: Comparative Politics; American Politics; East Asian Studies

ACADEMIC APPOINTMENTS
Director (09/2017 –)
Center of Teaching & Learning  

Sungkyunkwan University, Seoul, Korea
Program Director (03/2017 –)
SKKU-Korea-LAC (Latin America and Caribbean) Master of Public Management  

Department of Public Administration
Graduate School of Governance 
Sungkyunkwan University, Seoul, Korea

Director (03/2016 –)
Brain Korea 21+ (Pursuing an Empathic Government 
Through Convergent Leadership Development Program)
Department of Public Administration
Graduate School of Governance 
Sungkyunkwan University, Seoul, Korea

Visiting Professor (09/2016 –)
Sol Price School of Public Policy
University of Southern California, United States 
Director (05/2015 –)
Center of Public Human Resource Development  

Sungkyunkwan University, Seoul, Korea
Chair (03/2014 – 07/2016)
School Global Leader

Department of Public Administration
Graduate School of Governance 
Sungkyunkwan University, Seoul, Korea
Professor (09/2018 –)
Department of Public Administration
Graduate School of Governance 
Sungkyunkwan University, Seoul, Korea

Assistant/Associate Professor (03/2010 – 08/2018)
Department of Public Administration
Graduate School of Governance 
Sungkyunkwan University, Seoul, Korea

Assistant Professor (08/2007 – 02/2010)
Department of Public Administration
Greenspun College of Urban Affairs

University of Nevada, Las Vegas, NV

RELEVANT PROFESSIONAL WORK EXPERIENCE
An Intelligence Officer (I.O.) (12/1996 - 05/2000)
National Intelligence Service (NIS; Korean CIA) Seoul, Korea 
Duties 
• Carried out national security-related activities
• Gathered information on threatening elements of national security

• Performed information gathering on criminals for airport & port security
• Investigated secret information leaks and operated formal and informal intelligence networks
• Gathered and shared information with CIA about South East Asian criminals and terrorists 

• Participated in establishing a Joint International Crime Prevention Instrument
• Prevented hi-tech and industrial crimes and set up an International Crime Information Network
• Carried out training programs for preventing airport and port terror

RESEARCH & TEACHING INTERESTS
• Public Management; Organization Theory & Behavior
• Human Resource Management & Personnel Systems in the Public and Nonprofit Sectors
• Public Values and Ethics

• Administrative and Civil Service Reform; Strategic (Human Resources) Management
• Leadership; Motivation; Trust; Job Engagement; Commitment
• Diversity Management; Work-for-Life (WFL) Management; Performance & Knowledge Management 
• Public Administration & Democracy; Comparative Public Administration and Management
• International Terrorism and Terrorist Organizations; Terrorist Networks; Network Management
• Research Methods: Quantitative & Qualitative Methods for Survey Research; Multivariate Regression     

 and Time-Series (Latent Growth) Modeling; Confirmatory Factor Analysis (CFA); Structural   

 Equation Modeling (SEM); Hierarchical Linear Modeling (HLM); Measurement Theory


REFEREED PUBLICATIONS (selected recent publications)
· Ugaddan, R. G. & Park, S. M. (2018). Do Trustful Leadership, Organizational Justice, and Motivation Influence Whistle-Blowing Intension? Public Personnel Management, 48(1), 1-26. 

· Kim, M. Y., Oh, H. G., & Park, S. M. (2018). How to Encourage Performance Appraisal Systems in Korean Nonprofit Organizations. Nonprofit And Voluntary Sector Quarterly, 47(5), 1007-1030.

· Lee, H. J., Kim, M. Y., Robertson, P. J., & Park, S. M. (forthcoming). Public Service Motivation and Innovation in the Korean and Chinese Public Sectors: Exploring the role of Confucian Values and Social Capital. International Public Management Journal. 
· Park, S. M., Min, K. R., Ugaddan, R. G., & Joaquin, M. E. (forthcoming). Do Reform Values Matter? Flexible Work Systems in the US Federal Bureaucracy. The American Review of Public Administration. 
· Ugaddan, R. G., & Park, S. M. (2017). Quality of Leadership and Public Service Motivation: A Social Exchange Perspective on Employee Engagement. International Journal of Public Sector Management, 30(3), 270-285.
· Min, K. R., Ugaddan, R. G., & Park, S. M. Is Creative Tendency Affected by Organizational Leadership and Employee Empowerment? An Empirical Analysis of US Federal Employees. Public Performance & Management Review, 40(2), 382-408. 
· Park, S. M., Min, K. R., & Chen, C. A. (2016). Do Monetary Rewards Bring Happiness? Comparing the Impacts of Pay-for-performance in the Public and Private Sectors. International Review of Public Administration, 21(3), 199-215. 
· Park, S. M., & Kim, M. Y. (2016) Antecedents and Outcomes of Non-profit Public Service Motivation in Korean NPOs. International Journal of Manpower, 37(5), 777-803. 
· Park, S. M., & Kim, M. Y. (2016). Antecedents and Outcomes of Acceptance of Performance Appraisal System in Korean Non-profit Organizations. Public Management Review, 1-22. 
· Park, S. M., & Kim, M. Y. (2015). Accountability and Public Service Motivation in Korean Government Agencies. Public Money & Management. 35(5), 357-364. 
· Park, S. M., Miao Q, & Kim, M. Y. (2015) The Role of Integrative Leadership for Enhancing Organizational Effectiveness. International Review of Public Administration. 20(2), 170-193. 
· Word, J., & Park, S. M. (2015). The New Public Service? Empirical Research on Job Choice Motivation in the Nonprofit Sector. Personnel Review. 44(1), 91-118. 
· Kim, S., & Park, S. M. (2014). Determinants of Job Satisfaction and Turnover Intentions of Public Employees: Evidence from U.S. Federal Agencies. International Review of Public Administration. 19(1), 63-90. 
· Wahyudi, E., & Park, S. M. (2014). Analyzing Value Creation of E-HRM: An Indonesian Case. Public Personnel Management. 43(1), 83-117. 
· Park, S. M. et al. (2013). Research on Determinants of Positive Job Attitudes and Behaviors in the Asian Work Contexts: The Evidence from Korean Central Government Agencies. Public Management Review. 15(8), 1154-1184. 
· Park, S. M., & Joaquin, M. E. (2013). Exploring the Topography of Performance and Effectiveness of U.S. Federal Agencies. Public Personnel Management. 42(1), 55-74. 
· Park, S. M., & Word, J. (2012). Serving the Mission: Organizational Antecedents and Social Consequences of Job Choice Motivation in the Nonprofit Sector. International Review of Public Administration. 17(3), 169-203. 
· Park, S. M., & Rainey, H. G. (2012). Work Motivation and Social Communication among Public Managers. International Journal of Human Resource Management. 23(13), 2630-2660. 
· Park, S. M., & Joaquin, M. E. (2012). Of Alternating Waves and Shifting Shores: The Configuration of Reform Values in the U.S. Federal Bureaucracy. International Review of Administrative Sciences. 78(3), 514-536. 
· Park, S. M. (2012). Toward the Trusted Public Organization: Untangling the Leadership, Motivation, and Trust Relationship in U.S. Federal Agencies. The American Review of Public Administration. 42(5), 562-590. 
· Park, S. M., & Word, J. (2012). Driven to Service: Intrinsic and Extrinsic Motivation for Public and Nonprofit Managers. Public Personnel Management. 41(4), 705-734. 
· Kim, M. Y., & Park, S. M. (2015). Exploring the Relationship between Ethical Climate and Behavioral Outcomes in the Public Sector: Evidence from Zhejiang Province in China. International Journal of Business, Humanities and Technology. 5(3). (
· Ugaddan, R. G., & Park, S. M. (2015) Unraveling the Effects of Leadership and Motivation Factors on Employee Engagement: Evidence from the U.S. Federal Agencies. Philippine Journal of Public Administration.
· Oh, H. G., & Park, S. M. (2015). Job Satisfaction among public and private employees: Exploring the Effects of Person-job Fit and Work-life Balance Policies. Modern Society & Public Administration Review. 25(2), 103-123.
· Kim, H. Y., Oh, H. G., & Park, S. M. (2015). An Empirical Study on the Effects of Family Friendly Policy on Work-Family Conflict in Public and Private Organizations: With a Focus on a Moderating Role of Instrumental and Emotional Support from Family. Korean Public Administration Quarterly. 27(2), 483-511.
· Kim, S., & Park, S. M. (2013). (2014). An Empirical Study on the Determinants of Citizen’s Quality of Life in Korea: A Comparison between Low-Income and Ordinary-Income of the Households. The Korean Journal of Public Administration. 23(4), 173-210.
CONFERENCE PRESENTATIONS (selected refereed presentations)
· Kim, M. Y., Kim, S. R., Lee, H. J., Park, S. M. (2016, Eastern Regional Organization for Public Administration Conference, Manila, Philippines) “How to Boost Public Sector Organizational Innovation? It's a Matter of Organizational Culture” 
· Oh, H. G., Lee, H. J., Park, S. M. (2016, Eastern Regional Organization for Public Administration Conference, Manila, Philippines) “Does Creative Behavior of Employees Have Significant Impacts on their Work Attitudes in Public Organization?: Integrating the Role of Public Service Motivation”
· Kim, H. Y., Shin, Y. J., Oh, H. G., Park, S. M. (2016, Eastern Regional Organization for Public Administration Conference, Manila, Philippines) “The Effects of Positive Psychological Capital on Creative Behavior of Organizational Members: Focus on moderating role of Innovation-oriented Culture” 
· Lee, H. J., Kim, M. Y., Park, S. M. (2016, Singapore Public Policy Network & Asian Journal of Public Affairs Inaugural Conferences, Nanyang, Singapore) “How to drive Public Service Innovation in the Korean and Chinese Public Sectors? Exploring the roles of Public Ethic” 
· Kim, M. Y., Lee, H. J., Park, S. M. (2016, HKU-USC-IPPA Conference on Public Policy, Hongkong, China) “What Drives Public Employees’ Creative Engagement in the Korean and Chinese Public Sectors”
· Park, S. M., Kim, M. Y., Kim, H. Y. (2016, IRSPM, Hongkong, China) “Determinants of Individual and Organizational Performance among Korean and Chinese Public Sector Employees: The Harmony of Asian and Western Values”
· Min, K. R., Ugaddan, R. G., Park, S. M. (2016, IRSPM, Hongkong, China) “Diversity Management, Job Satisfaction and Organizational Performance: Examining the Role of Cooperative and Creative Climate”
· Oh, H. G., Park, S. M. (2016, IRSPM, Hongkong, China) “Public service motivation and public entrepreneurship in Korea and China”
· Park, S. M. (2016, ASPA, Seattle, USA) “Analyzing the Influence of Four Types of HRM Practices on Innovativeness: A Focus on the Moderating Effects of Employee Skill-Mission Match” 
· Lee, J. H., Kim, M. Y., & Park, S. M. (2016, AAPA, Bangsaen, Thailand) “A Study on Two-faced Performance Appraisal Systems: Linking Purposes of Performance Appraisal, Personal Resources, and Encouragement to Innovate”
· Ugaddan, R. G., & Park, S. M. (2016, AAPA, Bangsaen, Thailand) “Quality of Leadership, PSM, and Employee Engagement: Drawing on a Social Exchange Perspective”
· Oh, H. G., Kim, H. Y., & Park, S. M. (2016, AAPA, Bangsaen, Thailand) “Women in Conflict with Family and Work: An Empirical Test on the Influence of Husband’s Role”
· Oh, H. G., & Park, S. M. (2016, AAPA, Bangsaen, Thailand) “The Effects of Face-saving and Collectivism of Public Organization Members on Organizational Commitment: Focusing on the Mediating Effect of Person-organization Fit” 
· Park, S. M., & Kim, M. Y. (2015, AOM, Vancouver, Canada) “Probing and Testing Antecedents and Outcomes of Nonprofit Motivation (NPSM): With a Focus on Formative and Summative Approaches”
· Kim, M. Y., Miao, Q., & Park, S. M. (2015, SIRC, Shanghai, China) “What makes public employee’s creativity: Focus on the Mediating Roles of Entrepreneurship among Chinese and Korean Public Sectors”
· Oh, H. G., Min, K. R., Kim, H. Y., & Park, S. M. (2015, SIRC, Shanghai, China) “Probing and Interpreting the Configurations of Confucian Entrepreneurship in the Asian Public Sector: A Preliminary Study of Korean Public Organizations”
· Kim, M. Y., Miao, Q., Park, S. M., & Oh, H. G. (2015, AAPA, Xi’an, China) "A Revisit to the Concept and Role of Entrepreneurial Leadership in the Public Sector: Exploring Ways to Boost Positive Attitudes and Behaviors of China Public Employees"
· Min, K. R., Ugaddan, R. G., & Park, S. M. (2014, AGPA/IIAS, Jakarta, Indonesia) "Antecedents and Consequences of Creative Disposition in the Public Sector"
· Kim, S., & Park, S. M. (2014, AGPA/IIAS, Jakarta, Indonesia) "An Empirical Study of Determinants of Citizen’s Quality of Life: The Korean Case"
· Oh, H. G., & Park, S. M. (2014, AGPA/IIAS, Jakarta, Indonesia) "Job Satisfaction among public and private employees: Exploring the effects of person-job fit and work-life balance policies"
· Park, S. M., Kim, M. Y., & Yoo, H. J. (2014, PMRC, Seoul, Korea) "Probing the Antecedents and Outcomes of Acceptance of the Performance Appraisal System: The Korean NGO Case"
· Ugaddan, R. G., & Park, S. M. (2014, WCPA, Daegu, Korea) "Exploring, Modeling, and Testing the Effects of Antecedents on Whistle-blowing Behavior: An Empirical Study of U.S. Federal Employees"
· Park, S. M., & Hasan. (2014, WCPA, Daegu, Korea) "Drivers and Consequences of e-Human Resources Development (HRD) in Public Employees: Indonesian Case"
· Oh, H. G., & Park, S. M. (2014, WCPA, Daegu, Korea) "How are public and private employees satisfied with their job? Exploring the effects of person-job fit and work-life balance policies"
· Park, S. M., Kim, M. Y., & Oh, H. G. (2014, The 7th Sino-US International Conference for Public Administration, Beijing, China) "How to Boost the Level of Acceptance of Performance Appraisal Systems in NGOs? With a Focus on Korean"
· Min, K. R., Ugaddan, R. G., & Park, S. M. (2014, The 7th Sino-US International Conference for Public Administration, Beijing, China) "Organizational Leadership, Employee Empowerment, and a Creative Disposition: An Empirical Analysis of U.S. Federal Agencies" 
· Park, S. M., & Kim, M. Y. (2013, IIAS, Utrecht, Netherlands) "Untangling the relationship between APAS and PSM: Evidence from Korean NPOs."
· Ugaddan, R. G., & Park, S. M. (2013, PSPA, Makati City, Philippines) "Engaging Public Sector Employees: Evidence from U.S. Federal Agencies." 
· Park, S. M., & Kim, M. Y. (2013, AGPA/IIAS, Singapore). "Research on Accountability in the Korean Central Government Agencies." 
· Park, S. M., & Min, K. R. (2013, APSA, Chicago, IL) "Empirical Research on the Determinants of Quality of Work Life in U.S. Federal Agencies: Exploring the Managerial Roles of NPM and Post-NPM Attributes." 

JOURNAL MANUSCRIPT EDITOR/REVIEWER 
Referee, Public Administration (2016-)

Referee, Service Industries Journal (2016-)

Editor, International Journal of Policy Studies (2015-)

Referee, Nonprofit and Voluntary Sector Quarterly (2010-)
Referee, Public Administration Review (2010-)
Referee, International Review of Public Administration (2009-)
Referee, Public Management Review (2009-)
Referee, Public Performance Management Review (2009-)
Referee, International Public Management Journal (2009-)

Referee, Review of Public Personnel Administration (2009-)
Referee, Academy of Management (AOM) conference papers: A volunteer reviewer for the     

PNP, OB, and HRM Divisions (2009-)
Referee, The American Review of Public Administration (2008-)

Referee, Journal of Public Administration Research and Theory (2008-)


AWARDS
 Research 
• 2013 SKKU-Young Fellowship Award (02/2013) 
• Dissertation was selected as the first runner-up for the 2007 Academy of Management (AOM)     

 PNP Division Best Dissertation Award (08/2008)
• Review of Public Personnel Administration (ROPPA) Best Article Award for 2007-     

 Antecedents, Mediators, and Consequences of Affective, Normative, and Continuance Commitment:    

 Empirical Tests of Commitment Effects in Federal Agencies. Review of Public Personnel Administration,    

 27(3), 197-226. (03/2008)

• The Morris W. H. Collins Award - “A Review of the Personnel Management Reform Effects: An Empirical Analysis of the Georgia State Employee Attitudes from a Principal-Agent Theoretical Perspective.” The 2006 Southeastern Conference for Public Administration (SECoPA), in Athens, Georgia. (09/2006)

• Sage Publications Best Doctoral Conference Paper Award - “The Leadership and Motivation   

 Effects in Public Agencies: The Empirical Research of Federal Employees’ Perceptions, Values, and   

 Attitudes.” The Public and Nonprofit Division at the 2005 Annual Conference of the Academy of  

 Management (AOM) in Honolulu, Hawaii. (08/2005)


RELEVANT PROFESSIONAL WORK EXPERIENCE
An Intelligence Officer (I.O.) (12/1996 - 05/2000)
National Intelligence Service (NIS; Korean CIA) Seoul, Korea 
Duties 
• Carried out national security-related activities
• Gathered information on threatening elements of national security

• Performed information gathering on criminals for airport & port security
• Investigated secret information leaks and operated formal and informal intelligence networks
• Gathered and shared information with CIA about South East Asian criminals and terrorists 

• Participated in establishing a Joint International Crime Prevention Instrument
• Prevented hi-tech and industrial crimes and set up an International Crime Information Network
• Carried out training programs for preventing airport and port terror

PROFESSIONAL AFFILIATIONS
• Pi Alpha Alpha (The National Honor Society for Public Affairs and Administration)
• Public Management Research Association (PMRA)

• American Society for Public Administration (ASPA)

• ASPA Section on Personnel Administration and Labor Relations (SPALR)

• Academy of Management (AOM)

• American Political Science Association (APSA)

• Midwest Political Science Association (MPSA)
• International Public Management Association for Human Resources (IPMA-HR)

• Southeastern Conference for Public Administration (SECoPA)

• International Research Society for Public Management (IRSPM)


REFERENCES 
· Professor Hal. G. Rainey (University of Georgia, Alumni Foundation Distinguished Professor, hgrainey@uga.edu)

· Professor James L. Perry (Indiana University, Chancellor’s Professor of Public and Environmental Affairs Emeritus, perry@indiana.edu). 
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